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LEADER OF INDUSTRY \

B oy deady, & Sonpocdy o il caomnocnin
MTodxod k npodaese dorseen Ghims oo
Hleranne — 300 MsCHia g03MORHOCTEH,

A NeXCeTaube = MBICANG NPLYIEN,

Saxpurroe akumonepioe obuecreo «Cepepotoneinmii OP-
XM, orMegammes B IOHE TEKVIETO 108 CBOil NOyBeKo-
soit wintel, nueet HoraTyI0 HETOPIID, HEPASPHIBIO CHIZAHHYIO C
passirTieM xusmideckoil npoMeintenioctn CCCP. Corpyaungn
KOMIFUHII IPHEHMATH YHAcTHE B CTPONTOILCTRC H BBOJE B 3KC-
mavaraii oviee S0 XUMIHECKIX TPONEBOLCTE HA TEPPHTOPIN
14 cooanx pecnyime v sapyGeEkiex crpan - Adranncrana,
Boarapum, Benrpun, Yexocnopakun, Depaannn, Kunpa, Kiran,
Ceneptioii Kopen, Kvisi, B Hactosiee spesms npeiipisrie sa-
IHMAET BEAYVIIE OGN B PRUTKC CHeiiamiisipoBaiisx yo-
JIVT O HHEEHEPHO=TEXHIYECKOMY CONPOBOHIEHIT CTPONTE b=
CTBA 1T PEROHCTPYKIIN OFLCRTOD XiuMHMecKoil, nedrexumirec-
Kkoil 1 peprerasonepepabaTRBAIOUIE TPOMEIILIERHOCTH,

Kak a0 Hi mapaaoicaishio, Ho ceroii «Cesepogoneniiii
OPIXHM» Gonee mspecTed 3 npeeiasin Y Kpairis, ues B -
et crpane, leorpadmia o5 LEKToR KOMIEHIH OX BATRIBACT CTPAHDI
CHI 1t Banrmi, a tasse paji rocy apeTs Jaisieno sapyiesnss,

Tl NoOMHWNLUL,
KaxK eCce Ha1dviHanocCb...

Gypnoe paspntie Xusudeckoii nposMuimaenioct B 50-60
Fofax MPOILIOND Beka HOCYARID NPeliochlikoil coatans o
CCCP npohuasikyx CTPOHTETRHO-MOHTAGK AKX 0 NIGKeHCPHO-
TEXHHYCCKHX ﬂpl‘al[lﬂlﬂltll]:'l,

CerepojoHeikoe 0TPAcIeBoe [IPONSBOACTEEHHDE VIIpaRie-
ne (COITY), ocnopammoe n 1960 roay, apasiocs kpynneii-
nse noapazaenennes Focyvrapersensoro Coosnoro npske-
nepho-texionormieckoro Tpecta «QPTXHMe, [Mepeonan yn-
papacuns, g cocrane Gonee 1000 MIGKEREPHO-TEXHIMECKIY CO-
TPYAHNKOB, OBUT IPeACTaBACH CHEIHATHCTAMI € HPOdIIbHbIM

DIFFICULT PROBLEMS ARE SETTLED IN NO TIME
IMPOSSIBLE ONES - AFTER A WHILE

Photo: Mykola KOSHOVETS, General Director of Closed Joint Stock Company Severodonetsky ORGHIM
Nikolay AZAROV, Tehnikal Director of Closed Joint Stock Company Severodonetsky ORGHIM

Celebrating its semicentenary in June
of the present year, Closed Joint Stock
Company Severodonetsky ORGHIM has
the wealth of history closely related to
the development of chemical industry in
USSR The Company's staff have taken
part in construction and commissioning
of more than 500 chemical plants both in
the 14 union republics and in the foreign
countries: Afghanistan, Bulgaria, Hunga-
rv, Czechoslovakia, Germany, Cyprus, Chi-
na, North Korea, Cuba, At present time the
Company holds the leading position in the
market of engineering and technical main-
tenance, construction and reconstruction
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of the plants in chemical, petrochemical,
gas processing and oil refining industries.

Ironically, but Severodonetsky
ORGHIM is better known far outside its
own country than in Ukraine, The plants
geography encompasses the CIS and Bal-
tic States and number of foreign countries
as well,

The curtains go up...
The rapid growth of chemical industry
in 50-60th of the last century gave an im-
pulse to the establishing of specialized con-
struction-and-erection and engineering-
and-technical organizations,

Founded in 1960, Severodonetsk In-
dustry  Production Directorate (SOPU)
was the biggest subdivision of the State
National Engineering Technological Trust
ORGHIM. The Directorate’s staff of more
than 1000 engineering-and-technical em-
plovees were the degree professionals with
great experience in practical activity.

During the first four years the newly
founded Directorate’s personnel together with
emplovess of USSR chemical plants and In-
dustry Institutes commissioned 30 ammonia,
ures, methanol, nitric acid, ammonia nitrate
plants in Cherkassy, Shehekino, lonava, Fer-
gana, Nevinnomyssk, Salavat, Dorogobuzh,



Hukonaii ASAPOB, rexunyecknii upexTop
3A0 «Cepepoaonenkuii OPT XM

BEIC IR lf’ﬂlﬂfb[]'l.‘l-ﬂlllie.\! 1 DOFATEIM GIBITOM I]|h'1l.'l'|.l'[{‘f.‘]€f]i'l JLE-
ATENBHOCTH,

B rewenne NEPBRX “METRIPEX JET p.'iq’xrru CHEMHA THCTAMH
HHOBE CORTARHOND YIPaRIeHnH, COBMECTHO C COTPVAHMEAMIT XH-
sindeciiny npeanpuatiii CCCP i oTpacieBRMIl IHCTHTYTaMI,
OO BRECHO B SRCILIYATALNI0 30 0polssoicTs aMMHaka, Kap-
ﬁil.\[![;l':l, METAHO A, AVOTHOH KHCAOTH W aMMEag o CCJAHTPRE B
Yepraccax, Hlexuno, Howane, Qeprane, Hepmmmomuccke, Ca-
nasare, loporofyke,

K cepepnpe 80-x oluee KomuecTso ofbekTon, BReIeHHLIX B
aeitermie ¢ yuactines COTTY, aoctirao namicor. 3aresM na cMeny
5}"1!!0&!:\? PEUTBEHTH R XHMITROMI TIPSR CTATH S, JEUTee M-
ca cnt Kommecteo NPOCKTOR CTRONTCABCTED HOBRIX XHMHYOC-
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KX Mpodapofers peako cokpariviocs, CCCP Meuenno, no pe-
VMOSTHMO JIRNTEACH K NEPpeioMHoMy MOMEHTY B CROSi HeTopi,

Huxoaaii Komosen, seraniimii v pyas npeinpuaTis B amor
HENPOCTON NEPHO, CTOIKHYICH MPOOIEMAMIL, AHATOUIMIEMIT
[Ip(lfi_"[E‘.\!EI_“ ﬁ[)_'ll IMHCTRA '|I}'K(!I!!1'LHT(‘.'[E‘!“[ TOD BRCMOH,

«B madane 90-x G0 caomnoe ppems, — senosiiaer Hi-
wostail Baagumuposin, — Cit nponssogeTsa, pasphis HLTOoKed -
HEIX XoasficTeennLx ceaseli, noanoe oreyrerane paasnTis, A ne
MOFY CEAZaTh, 4T0 L8 HAllero npeAnpuaTis 0cTpo cTofsl Boll-
poc mrekrBanns, OLuaKo HyKHD DLUID IVMATE O TOM, Kaik pi-
BOTATH B HOBBIX VEJAOBHAX, Kak ¢ MakcHMa bton afeperrimnoc-
ThIO NCTEIBSOBATE Hall YHHERTEHBI HiKenepHbil o TBopaec-
K NOTEHTIWNA T &,

HeoGXoauMocTh Yenemmoil AeaTelsHocTi B VEIORHSAX Phl-
HOMHOIN SKOHOMITKH NPEIONPeIenin nasenenie hopae cobc-
TREHHOCTH npeanpusaTua, [ocyjapersennoe nopimenne & Te
FOIB CTANO CROCODPAZHEIM < TOPMOA0M», HE TIOIROIABIIIM O1e-
PATHRHO PEATHPORATE HA 3MCHEHNS PLIHEL, VCTAHARANEATE
THOKYE IeHOBY I 1| MapEeTHHroEY 0 noanTiry. Moatosy 6 1996
COAY MOCPEACTROM NPHBATICEINE Tpe/tipuaTie Guu10 peopra-
HHIOBaHO B 3':I]iphl'l'0f_' A RO HE O :}ﬁmu{'mn QCEB{.‘[HL'LU]E(‘]I-
gl OPTXH Mo,

«[Tpy namenennn opmul cobeTBeHHOCTI YUITHBAIACE 11C-
KAOMITEALND CTONMOCTL GeHoBiuy qonaos. Tnasnoe Horarce-
TBO — KAPOBEE PECYPERl 1 HHTEIEKTYATLILI NOTenman -
OCTIOCE 33 FPAHILEMI pacieToss — pacckastinaet Hikomaii
Kowopei, — s Axiponepayi posoii kosmoanni cram Goiee 100
HALTIX COTPYAHNKOB, MBIl 1 CCTO/HA COXPAAEM JANIYI0 CTPYE-
TY PV BAO, KOTOPAA NOSBOASCT CTHMVTHPOBATE I 10/LIE URITEATE
B KOMIAHITH ATMOCEpY TROPMECTE 1 3alNTePECORARHOCTIE pa-
JOBRIX COTPYAHIKOR B KOHEMHOM PE3VIILTATE CHOETO TPV,

B cepemime S0-x neped pyKOBOJICTEOM CTOSAIA 3a/ia4a onpe-
AEIeHIA HOBLIX ||a|||p;m.'rn~|mii PESBHTHA KOMIAHI, Bodbinic-
THO PYKOBOANTEET COBETCKIN npeanpuaTiii ve Osum roto-
BRI K paloTe B YCJAOBHAX PBIHKL, MIOIHE TPeANpHATHS § BOR-
CE MPeKpaTii caoe cyilecTsonatie, QcnonisM QRETOpos, Bo
MHODOM Npeaoipefe B Toria ,'[EL'EL!!(‘iiII]{‘L‘ [FAIBITIE Ha-
Iedi KOMIRHIN, CTAI0 HAJTHMNe ol kT P;!Fﬂﬂlﬂ da p:\"f’l!*lml. M
OB He NOHACIBINIKE 3HAKOME © caMofl cospesentoll TexH-
WO, MCPEAOBEMIT TEXHOAOTIAMI I MCTOZAMI paboTi sapy Hemw-
aeix kosMnamii, Boamomno, mMeRRO JanHoe odcTOATECTED
NO3BOMILID HANEMY TIPEIPHATIIO npakTiyeckn Deabonesnen-
HO VAN THPOBATECH K HOBRIM YCIOE M,

Mt noceian MesIy HapoIHEle BRICTABKH 11 OTPacieBble
Kﬂ!i[b{.‘p[‘]l'll"ll C HETTH) MOCTY YO CaMB OCTeEHIX I:'ﬁ-(‘,-'[(.‘H]l]:ll
O TEKVIEM COCTOAHIN PEIKE, HOBKX PAapatoTRax I TeXHOM0 -

By the middle of 80th the total num-
ber of plants having commissioned with the
help of SOPU reached 500, But the devel-
opment of chemical industry gave place to
stagnation, followed by recession. Great
number of new chemical plant construction
projects dropped off, USSR was inevitably
drifting to the erucial point in its history,

Having inherited the helm, Nikolay Ko-
shovets faced the problems similar to those
omes of the most managers at the time,

“The beginning of 90th was a very diffi-
cult time,” — said Nikolay Viadimirovitch, -
“Decline in production, broken economic
ties, lack of development. 1 can't go so far to
say that there has been an acute problem of
surviving for our company, But we had to
think how to work in the new conditions,
how to use effectively our unique engineer-
ing and creative potential®,

To ensure successful activity in the con-
ditions of market cconomy the company has
been foreed o change its ownership, At the
time the public ownership hindered devel-

opment of the enterprise not allowing to es-
tablish flexible pricing and marketing pol-
icy and to respond on the market changes
immediately. Therefore in 1996 the enter-
prise was privatized and reorganized into
the Closed Joint Stock Company Severo-
donetsky ORGHIM.

“Only the value of fixed assets was
considered when there was a change of
ownership, But true wealth of the compa-
ny — our human resourees and intelligent
potential — was not taken into aceount.” -
says Nikolay Koshovets, — “More than
100 of our emplovees became the share-
holders. We still have the same strue-
ture of ZAO which allows us to ereate and
maintain the encouraging atmosphere for
our employees to be interested in final re-
sult of their work™.

“Im the middle of 90th the problem
faced by management was the selection of
the new development directions, Most di-
rectors of soviet enterprises were not ready
for the harsh elimate of the market, and a

lot of enterprises dissolved. The further de-
velopment of our company at the time was
largely predetermined by the work expe-
rience abroad. We had a firsthand knowl-
edge about modern equipment, advanced
technology, and methods of work of foreign
companies. Perhaps, it was this fact that let
ourcompany have painlessly adapted 1o the
new conditions,”

“We visited the international exhibition
and the industry conference to gather the
latest information about the current mar-
ket situation, innovations, and best practice
at market economy conditions, This infor-
mation was considered in terms of applica-
tion in our day-to-day activity to optimize
the Company's business processes, [n addi-
tion, foreign methods required the adapta-
tion to the local conditions accounting for
our post-soviet mentality.”

“So, that was our way to form gradu-
ally, and in some respects instinctively,
the Company's outlook and development
strategy. While a lot of enterprises invested

N
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3%, OOMEHIL ONRTOM PaloTLE I YEAORIEX PRBOMIIOH 30000MIEN,
Hosyuenimaa meopsalis paccsaTpiikuviach © TOUKI 3peiis
HPHMEHEHNE B Heii BoBCeneBHoq AeaTeibioeTin e e b oll-
THANEEILINE HHARCE-Tpoleecon osuanm, TTpn aros samy
METOIHKN HeODXOAD OLLIO AULATTTI PO | 1 MeC WM YCI0
BIIAM € YHCTOM Haell nocrcoperckoii Menraasnocty, Bor mak,
NOCTEENHO 11 B0 MHOTOM TV ITHBHO, (pOpMIpORUIocs same

MUPOIIEIREINE, 3 BMCCTC © [N — OB CTPATCrE passinmia
wostiiunn, B re speseit, Korm sMHorie BN cpeieti
B ACAMETLILIE PECYPCI 1 HETBIGRIMOCT T, B CSEU CTARKY 1
HETEAAEKT 11 CORLEUTI CHETOMY, TOSBOASIONLY I PEIpIATING
VEIEIHO QY HEIHORIPORATL 1| PASBHBITHOH B COBPCMEHITLX Vo-
JOBIK. YUUTRIBGA B CBOCT LCHTEALHOCTI THACHII PAsBHTHA
HMCRLLE COMMeITOR PRI CENOANA Mbl cHocod b Tniro pea-
CHPORATL 16 JUO0LIC IEMEHCHIA PRIOMHOE CHTyanms,

o Mo i patsore S0-X Ml o0parivnn Bisanne i poct i nepc-
HERTHEL PAIsimhs Herernsonoil oTpaci, — paeciEaatBmeT Tex-
miecknii anpekrop 3ACQ «Cepepononensnii OPTXTIM» Hinwo-
Jraii Azapor, — [Tpannasio olense ¢ TGRS TIPIINAB BO
BHIMEIE B BIGKCHEPILIT DOTEN, Mul g g BLsoLy,
gro «Cenepononeniini OPTXHMs somet s aocroiinyio
LY B 5oii nopoit 4 kosasin odaacTi aesreanioctin, Oner
PAOOTHE B XUMIMECKON HPOMBUILTERROCTH — OO0 11 Cannix
CAAHBES IOTECTCTREHN BN OTPacieii — B Haliy coTpyannkam
BUAMEGRHER T h AOCTIGRCHIS BEICOROTT Y POBHS OPRHIE0EIHHOCTH,

GENITET -
R THU TS
MKy 1I|.1I|':l'|':|.|nlsrlll OTac/ i, B
EUIBHETTIEN M VOSTINCE B IPARILILIOCTH BuOpumoil crpare-
rinn pacsn i, Cerojiies Banma CIenTasm SuisaTes Be/y e
nerermpopnie i xnsiteckne sosuain CH w Baam, a rcke
maunnero sapyiesns: JIY KO, Tnpost, Pocredyin, Tarnedi,
THR-BP, Heshrreraa Mipanmo, KasMy maiilic, Espoxis, Akpon,
AHEMA, Naftogaz Inclia i sionie apyrites,

OTRCTCTRENHOCTIL 1L, |
ricetin, Tomvaeninii &

Meeted, Hpaeceioranioi
L8 SRR 10 ONITA FIOEs

CTATOY :"JI1I1."I|M PO RO CHe

Lifelong learning

Peavavmarn padornl Ko aa docaeaune 13 et nog-
TREPANAN APAmLHOCTE 11 BRICORY IO S ermiBnocys padpa-
noii ervparerime pazenris, Cerognin «Cepepogoneikcnit OPT-
XHMe axmneno paboraet v xpsieckoil, nedmexnsmiecioi i
nedrreraonepepata T e orpacaay, Kosmanna npumnsm-
T VUACTHE B IPOCKTAX OGVCTPOTCTED HEPTerasonhy MecTopoK-
NI, CTPONTEARCT I GFLEITOR TPANCTIORTHPORKI I XPanenis
NIV BOJIOPOUTOHE 11 XHMIUCCKOT TP TN, @ TakGRe I Rl Tia-
LRI HPOFPasA YTIIEEIH BONYTHOUO Hediraoro rasa,
il — ee godaekTie, onaee 500
TPt peCemonIoR, CHe A APV IHIECH B DRI HBIY cipepax
WK T LHOCTH =, — ropopir Hukoasadi Komoser, -
<51 KOUY BEPAIIETT HCKPCIITOK STOIAPIOCTL BECA COTPyININ-
Bt TIPCIUTPHATIN, S0l HeoemMBi BRI BO Beex ODJRcTax
et Gt o, caoAnoil i1 yRIekaTe Lol padoTs meT npe/-

a Cnasrasn HEHHOCTH KOET

TPEATHRY BOSMOGHOCTE PAdsBHBITHCH, JIBRFATLCS BICDEDL I Ipe-
DL TEERT \'lml'llsli.‘ ITPCTEs TCTBIA Ha Il:\"l WK e e,

Heemorpst na BRCOKVI0 KBTI B 11 HOraTelil npakri-
HeCKIT ORI COT PVILHITEE KO HIT HAXOJATCH I TIOCTOS FEOM
I l'i\"!_\."ll'.‘llll'}l 1 IOERIIECEHITH KEHL’H[(IIHIHIIII * I’}'!ﬂ Y-
ANTEA 1 Bey e chieliErncTs PpeanpirE T TR TOA TR e
VHACTHHEN KPVIHEinis MeAily iapoiis s qupy Mo, of e
B BRCTaBoR 1 Kondwepemnn, « Cepepogonetai QPTX M-
WMECT CRO }"It'ﬁ’illl.lii TICHTp, 11 W ROTOPEOTT COTRVILITRN Kokd-
TN DPOROAT IH'|.\"I"|31Ff1lil|}.\LL'IIIIiH.' ih—r:r"il'llm' B COOTHETCTEHH
CcolCTHeHO

-
{RIRELE RN T

€ HHOTPANAE

« Pactpenne reorpadiie JeaTeaniocTi KoM n vk
Ill_‘ll,li‘ilill,"' JUCROBLIN, CBSSCH C S5 L |I.'1'|]'| I[t.'ll:l,'clll IIlH‘_l 1 2=
PO I HEATETIAL COTPY TGN HOBOC TPeOORINNEG — WRIEIe ai-

FIECKIAL A3LIKOA, K rll:t'll.ll“l STRSTACTC A SR RON MY P G-

aCeroans ma
ICKOMY A:hi-

ro odmensts — npoaoaset kol Asapon, -
NPEANPIATII ACHCTRYIOT FPY IR O0YMen s aur,

JUTA MCHCEAREC OB BRICIIETD 1 CPeiiera shel e LTS -
ACHEPHO-TEXHIHMCCKOTO TEPCONLEL JTo — e pocKonTh, & pee-

in Land resources and real estate, we played
an intellect card and created the system
that allows the company o work success-
fully under present-day conditions. Basing
our activity on the development trends of
key market segments, we are eapable tore-  nay
spond quick il flexibly to any changes  togaz India; ete”
in market situation.”

“In the beginning of 90th the oil-and-
gas industry growth prospects did not es-
sapeour attention,” -

leading oil-and-gas and chemical com-
panies of CI5, Baltic and other fore
countries are our Cust
them: LUKOYL, Gasprom, Rosneft, Tat-
neft, TNE-BP, Ukmine Nefte
. Eurochem, Akron, AHEMA, Naf-

Lifelong learning
The results of company work over the
says Nikolay Azarov,  last 15 vears have confirmed efficiency of

valuable contribution in our big. difficult
ign  and interesting work affords the Compa-
ny to develop, move forwarnd and overcome
any ohstacle on its way,

Despite their high qualification and
greal experience our personnel are con-
stantly in process of training, The top-man-
agement and lead specialists of the Compa-
ny are permanent participants of the big-
gest intermational forums, industry exhi-
bitions and conference. Severodonotsky

NEers Now, ,'"ill]ﬂ'llj.{

7, KazMu-

the technical director of Severodonetsky
ORGHIM ZAQ, — “Having sized up the
situation and taken into consideration our
engineering potential, we reached the con-
clusion that Severodonetsky ORGHIM
would be able (o take worthy place in this
new field. Chemical industry background
of our specialists allowed them to show the
high level of responsibility, reliability, and,
of course, professional competency, Our ex-
perience let us gain oil-and-gas industry
specific knowledge rather quickly.”

“Later we saw that chosen develop-
ment strategy proved to be correct, The
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the chosen development strategy. Severo-
donetsky ORGHIM works in chemical,
petrochemical, gas processing and oil refin-
ing industries. The Company takes part in
oil-and-gas field facility construction, hy-
drocarbon handling and storage units con-
struction, implementation of the programs
of associated petroleum gas utilizition,
‘People are our Company’s true wealth,
They are more than 500 professional spe-
sialists of high gualification in different
field of engineering ities, — savs Niko-
lay Koshovets, - [ wanl toexpress profound
gratitude to all Company's staff. Their in-

ORGHIM has it own training center where
our staff undergo in-company training ac-
cordingly with the proper progrms'.

‘Geography expansion in rendered ser-
vices and cooperation with foreign partners
demand second knowledge skills, as Eng-
lish is a language of international communi-
cation. We have arranged English training
courses in our company, and our top and
middle-level managers, as well as technical
stalf are taking classes several times a week.
The Nuent English now is essential require-
ment of the market and necessary condition
for meeting our strategic objectives,




T ppesenn, {..'I:lih‘ifl-'l.ﬂih‘ BRUTCHINE S3RKOM HRIHCTCA HeOK0-
JUHATBEM VESTOBIOAM JIOCTIERENIE Hailiy CTRaTerineciiey neeiis,

KenaHbe —
3TO ThiCAYa BO3MOXXHOCTENA...

Houeesa wan npeanpuatia — sioro 1o o saao? Hogka-
Ayil, Beeh, KK 1B JH0ACKIY CYARDX, ecTh Mpe DpaTh B pac-
GET e IPOCTO NPCMEHTTLIE OTPEIRIL, i X HECRITERHOCTT L -
ST COORITILAMIL, BEXAMI 1 AOCTHARCHIUAMIL

Orasury pumcs i my e, npoitgennui 3A0 «Cenepojgone-
iia OPIXHMes, Moo ¢ YBepedHOCTBI CEsTh, 410 npei-
HPIHTHE e PaEy ARIASTCH OO PERHBIN YUAacTHITROM phl-
Kl CHCIEUTHBHPOBAI LY WIGEIHIPHITTOBMY VCIVT B Xuyniec-
101 He@reranoRoil IPOALIILTCIHOCTI, COOCOONLA 1 PaBiLx
KOHKYPHPOBITL € MEPOUBIMIL e panit 1 gansoii odaacn, «Ce-
pepoaonenknii OPIXMe apaserea Jdaypearom Beevepanne-
koro Kongypen «/Tigiep Ton o e premiec Koro. KoMiex-
e, Jaypentosm VIE Mesaviapoganoro Akajgesiieckoro Peii-
TR TRV PHOCTI I aYec T sJonoTan ﬂlupr_\.'llnw % HOM-
nannn « Beayuaa mesimpunrosan kosoaina CHD s, waenom
Comnsl nposunaenankos i apeanpunnsateiei Poccmiicroii
Degepatin, wienom Cowsa Muscnmpimroesx Kosoannii
Pecnybnnen Knsaxerman

Kostmanmma useet duvins n ovaeaenng » Poccniickoii (De-
aepatny n Peenybanke Kazaxeran, paso sunoanenns neex
BIION PAGOT MOATBCPACIEHO FOCY TAPCTRENIBINI ICHEAMIL 1
paspeiieHiAMIE YIOAHoMoueliux opratos ¥ gpannw, Poccnii-
exoil Degepanun, PeenyGankn Keaxeran, PecoyGonin ¥ abe-
wireran, Creresa Menepsaenta Kaneerna npeanpuarim copri-
cpinpoma o cranaapry IS0 9001: 2008,

«3a npomeume 50 0T © VUReTIeM BAmiK cneiigineron
pBeAeno B akerayaramine toiee 1000 odbekTor 1o geemy aipy»
= ropapir Hokoaail Komopew, — « D gt s nnx apamerca
KARMEBM, NOCKVBKY sHaMenyer coboll onpeierennsii sran
pasanirria npeanpusTid, Tpeacranimeneii ¢ WX daips npa
BILLE HATHETO OCIVARTOND CIECKS MCRPEHRe VIRSeT asr -
S i 0CTCOBCTCROM [IPOCTRACTRE WIGEINDTPHITOBON KoM-
WA CO CTONE GOTATRM OHBTOM 1l BHCOKIM VHIBHEM KRL-
pusnny, Cerost «Cesepogoneinii OPTXIMs un s ues ne
VOTVIGIET BEJIV LI Sugines gosansst, Kosmexenaii nog-
KOUL B COYCTININ € BRICOKOT KBCTGMIEINeT Nepeoniia 1acT
WM BOIMOEHOCTL TPCLIOHITE SRS IRY HUEHILIe 1 SKoH0-
MIMECKIT BRUOEHBE WGRCHePITEE PCICH 18 Beex STalax pei-
U TIPOCKT — OT HIEBECTH ITHON 0T 300 BT 10 BEOL 00 b
TR B OKCTLTVATI R,
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;'.'-L'IL"L' A XOTE Okl TP BCCTH BBC KGRI e WIReCTHOND ake:
PRI ROT CTICTIELTIC T FEy PR O RN O ROTe s ]).:.L.‘-Kl.‘ﬂ!
Viil'j'.'l:I‘I]E!IIHII ITPERLLRNT TO, ST QL MOTYT ST, TE, KT ,'ll)'.“ll1-
NHFT T, T O CNOENVT PO e, o K
NOTIEITHOMY DI .'lI[h’![)l‘i OV — DEWTOS L 1one,
CORCPINCHCTRORBIHIG 11 JIBIGRCIe BIepeT. Ecan ITPeAnpIaTie
ILTIOTACA B RIE eTOCOTRA AN MY BCTEN T {'(1‘:5-1 1(1.!.1I|’llflpTJI=J An
TaAKOIT CTCOCHIL, 4T NepecTaKT |:EH"H]T:11‘|. Ha CO00i, CTABITL He-

BAETOH VOmexa,

PeLeodoii HoBble e, HCKATh HOBBIE PEIe iz i Haipasie il
ACATEABHOCTIN — HPSITPHATHE OCTAHARIIEICTCH B PRsBirTi,
Hen IIL'II.M’H".I.'INH‘.'!t‘,'l}'l"f KRN,

Mue uacto s RO 1 Of DROHOMIHECKOM Kpaance o
IO RTIAETI Ba ACA TEEN0CTE Hameid kosumnnn, B OPIXFIMe
JTOORIC PAITOBOPED HD TEMY KpHanc sanpeiens, A veepei, 1o
HAMEHHO B TAKIG HeNPOCTHe MOMCHTE NPe/InpusTieg npose ps-
OTCA WA poenocTs, Flasenenne psremmins veaosnii — »1o peer-
Ja awiaon. B arost extsice 2009 rox O 08 mac o, a9
ATOT TOJL MBI HEMEHIUIICE, CT0 chastes, B sosvnamnn coaaa-
I HOBRE Nogpaaieienid — npoekTiuii nnetumy T «OPTX M
HpoekTs i oduie viparienig npoektaain, Hogonas ansepen-
s GUEHECH e BOGMOMHOUTS, HECMOTPS HA CAKIYI0
AKOHOMIYCCIRY I CHTVATIK, e TOMBKO COXPRITh, 1o i eyiec-
TBEHHO VEPCTINTE IOSHINH IPELpiuaTis Ha peikes,

Banenwrma BBIKOBA

Desire means opporcunity

How much is halla century for a com-
pany? Perhaps, one should take into sc-
count not onlv time periods bat the
number of pew events, milestones and
achievements.

Looking back at the path travelled
by Severodonetsky ORGHIM, it is safe
to say that the Company is justly con-
sicdlered the full participants of the mar-
ket of engineering services in chemical
and oil-and-gas industry and the decent
competitor for the worldwide leaders in
this sphere. Severodonetsky ORGHIM
is the Laureate of the All-Ukrainian
competition “The Leader of fuel and en-
ergy complex”, the Laurcate of the Bth
International Academic Rating of popu-
larity and guality of *Golden Fortune™ in
nomination “Leading engineering com-
pany in CIS", the Member of the Rus-
sian Union of Manufacturers and Entre-
preneurs, the Member of the Engineer-
ing Companies Union of the Republic of
Kazakhstan,

The Company has branches in the Rus-
ian Federtion and the Republic of Ka-
zakhstan, It has operating licenses and
permils issued by the anthorized bodies of
Ukraine, Russin, Kazakhstan, Uzbekistan,
Company's Quality Management System
has been certified in accordance with 1SO
G001:2008.

“Over the past 30 vears more than
1000 plants have been commissioned with
the participation of our specialists,” — says
Nikolay Koshovets — “Each project is eru-
cial for us. as each plant means new stage of
the Company’s development, The represen-
tatives of foreign companics are genuinely
surprised that there is such experienced
and competent company at Lhe post-Sovi-
el space. Now Severodonetsky ORGHIM
is as good as leading forcign companies,
Combination of complex approach and
high qualification of our personnel lets us
propose Lo Customer the reliable and eco-
nomic engineering solution at every siage
of project implementation — from invest-
ment Lo commissioning,”

“1 would like to guote the American
markel specialist R. Jay whaosaid that suce-
cessful people produce what they can sell,
The key to the development of any com-
pany is a continuous state of exploration.
Ifan enterprise feels comfortable and stops
working at self<improvement, setting new
objectives, searching new solutions and di-
rections of activities, it will not be able to
reach new levels and end up in disaster.”

“Lamoften asked about the crisis a
influence on our company. But we decided
not to speak about the erisis in ORGHIM,
Difficulties test all the companies, chang-
es of economic environment are always
the real challenge, So, in this respect 2009
was very useful for us as we managed to be-
come stronger. We has created new subdi-
visions — ORGHIM Design institute and
Project Management Office. Such diversifi-
cation will give us an opportunity not only
retain, but strengthen our market position
despite difficult ceonomic situation.”

Valentina BYKOVA
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